
 

Internships are Bridging the Gap for Indiana’s Workforce 
by Kara Kavensky 
 
 
 
Internships open doors to possibilities for students exploring career options. 
With the southwestern portion of Indiana rich with higher education 
destinations and a wealth of school districts located in a hub of advanced 
manufacturing, logistics, engineering, and more, corporations are exploring 
internships as a viable means of growth. Collaboration of corporations, 
schools, and economic development organizations has created options for 
students and businesses in the Radius Indiana region. 
 
“An internship is a great way for a student to discover what does or does not 
interest them,” says Sarah Harrison, Director of Talent Programs for Conexus. 
“Building a strong workforce starts with homegrown talent.” 
 
Artisan Electronics, located within the WestGate@Crane Technology Park, 
fully utilizes its internship program to support its workforce growth. They hired 
several of their interns last year, and this summer will offer positions to about 
half of their nine interns. 
 
“Our workforce is a hybrid mix of engineering, technology, IT/cybersecurity 
professionals,” says Greg Sapp, VP and COO of Artisan Electronics. “We 
have found a very successful formula for engaging with these professionals 
early in their education/career with internships and helping them to grow to 
meet the demands of the job.” 
 
Artisan Electronics has been part of the State of Indiana’s Skill Up Indiana 
project and partnered with Regional Opportunities Initiative (ROI) for a grant 
that launched their internship program three years ago. With the grant 
tapering over the course of the past few years, Artisan Electronics now 
absorbs the costs of employing their interns.  
 
One of nine summer interns with Artisan Electronics is Renee Whitman, a 
senior at the University of Southern Indiana majoring in electrical engineering 
and a graduate of Loogootee High School. Whitman discovered the 
internship program at Artisan Electronics through a family friend.  
 

 



 

One of the projects that the interns were assigned to work on is a complex 
capstone project: an Artisan Electronics pinball machine. 
 
“When we (interns) first heard about it, we were unsure how to do it,” says 
Whitman. “The scope included initial proposals, budget meetings, creating an 
instruction manual so that others will know how it’s built - it’s a simulation of 
an actual government project.” 
 
The idea for the project came from Joshua Russell, a Tier II Systems Admin, 
Security +, with Artisan Electronics. Russell works out of Crane Naval Base in 
adjacent Martin County.  
 
The students were required to set up the pinball machine as a secure device 
to ensure a secure environment, thus reducing its vulnerability to hackers. 
They are treating the project as though it’s government software for a division 
of the Armed Forces. There is also an assumption of duplicability with the final 
product, in order to mimic a successful transition from a prototype to 
production in mass quantity, with the entire process documented, including 
labeled wiring, and clarity of how the machine functions.  
 
“The students are to illustrate clearly how it works, as if handing over a 
manual to a company to accompany the product,” says Russell, who helped 
formulate the high-level plans for the students. “This is hopefully a fun 
capstone project for them.” 
 
“This summer, we got to work on a lot of different projects, and I learned how 
to solder,” says Whitman. “It’s been a lot of fun working with Artisan 
Electronics - and the pinball machine is a lot harder than we expected!” 
 
Artisan Electronics, like many companies, utilizes IndianaINTERN.net. By 
creating opportunities for career exploration at a young age for students 
eager to learn about potential jobs in their area and around the state, Indiana 
is literally capitalizing on its human capital. 
 
Artisan Electronics has been part of the State of Indiana’s Skill Up Indiana 
project and partnered with Regional Opportunities Initiative (ROI) for a grant 
that had launched their internship program three years ago. With their grant 
tapering over the course of the past few years, Artisan Electronics now 
absorbs half of the costs of employing their interns while partnering with the 
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State of Indiana on the Employment Aid Readiness Network (EARN) program. 
And the company’s investment has borne fruit, as 12% of Artisan’s current 
workforce have all come through their internship program. 
 
Conexus Indiana is cultivating workforce opportunities for young adults, 
starting at age sixteen, by creating an internship framework to find advanced 
manufacturing and logistics companies to host high school students for 
summer internships across the state. The Radius region of Indiana, 
specifically, focuses on these areas of economic growth, aligning with 
Conexus’ industry targets. 
 
To date, more than 850 students have participated in the Conexus Interns 
program with more than 160 companies having hosted students since 
inception 2015. The program has enjoyed positive growth each year. The 
biggest impact is in the lives of students who have enriching experiences and 
gain perspective on the opportunity offered by two of Indiana’s leading 
industry sectors. 
 
“We have a unique program,” says Harrison. “After extensive research, we 
are not aware of other programs across the US that target manufacturing and 
logistics as directly as the Conexus Interns program.” 
 
More than 40 percent of employer participants reported higher five-year 
retention rates among employees hired via internships and greater than 80 
percent of Conexus interns indicated that they are more likely to pursue an 
advanced manufacturing or logistics career after their experience. 
 
Opening doors of awareness of career possibilities in our own backyards 
helps students find their professional path options.  
 
“Helping guide students to explore possibilities is the best way to help build 
our workforce is rewarding,” says Todd Hurst of Regional Opportunity Inc. 
based in Bloomington.  
 
The Lawrence County Economic Growth Council (LCEGC) is working hard to 
providing a seamless connection for companies and for students seeking 
internships. In fact, they have exceeded their goals for the total number of 
internships each quarter this year, overshooting expectations by 167%. The 
LCEGC has engaged over 50 businesses for over 74 internships in 2019. A 

 



 

couple of examples in Bedford include Stone City Products and Genie 
Supply.  
 
Stewart Rariden, President of Stone City Products, Inc. has used internships 
in a less formal way for several years by going through the local high school’s 
machine trades program. The interns typically work after school, starting their 
junior year. Many have been offered grants to pay for college tuition, tools, 
and books for the Tools & Die program at Vincennes University once the 
student graduates from high school. This summer the company started 
working with Heather Nash, Internship Program Manager for LCEGC. 
 
“Working with the LCEGC helped us realize areas for internship that we had 
not thought of before,” says Rariden. “The website IndianaINTERN.net is a 
one-stop shop for posting internships and finding eligible candidates. The 
process was so much easier than it has been for us in the past. It helps us 
cast a wider net.”  
 
They brought on an HR intern from Ball State University, Candace Godsey, to 
help a major endeavor: creating an online on-boarding process. As part of 
Godsey’s project, she reviewed over 500 online training courses for 9 
positions at Stone City Products that were produced by their trade 
association, Precision Metal Forming Association.  
 
“As a result of my research, I was able to create an app for the Stone City 
Products on-boarding protocol,” says Godsey, a Bedford North Lawrence 
graduate. “I had a lot of fun and it [the experience] has helped me figure out 
what I want to do in the future.” 
 
Stone City Products was introduced to IndianaINTERN.net and not only 
found an HR intern with BSU student Godsey, but an IT intern from Ivy Tech 
and a mechanical engineering major from Rose Hulman. A number of these 
prospective interns were eligible for EARN, where the state reimburses the 
company for the cost of the internships. The internship program has been so 
successful within Stone City Products, they are looking to expand their high 
school internship this fall, in addition to the recent expansion with college 
students. 
 
Bedford-based Genie Supply Inc posted an internship online and was 
approached by Nash with LCEGC. Genie Supply Inc. is a turnkey 
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manufacturer for all types of skincare and color cosmetics. Genie Supply 
creates formulations for third party brands. Megan Cox, owner of Genie 
Supply and an MIT graduate, paid her intern, Danielle, an extra three weeks 
beyond the scope of the internship and Cox was sorry to see her go. Danielle 
needed to leave for college to major in chemical engineering. 
 
“Heather helped me by hand-picking a high school intern,” said Cox, referring 
to Nash, Internship Program Manager for LCEGC. “I worked with Danielle 
[intern] on the weekends, teaching her how we approach solving a problem 
and she excelled.” 
 
Programs connect students and employers with internship opportunities in 
Indiana through the IndianaINTERN.net database of more than 11,400 
students, 8,000 employers and 400 available positions. Internship efforts are 
certainly making an impact in the Radius region and locally within each 
county.  
 
“Our goal is to create a sustainable system where every employer can use the 
platform to post internships,” says Nash. “When we speak with other groups 
around the state, we know that our employers in our community support us 
and are connecting more efficiently with our area students.” 

 


